A stepping stone to further development and
training

e Access to higher job levels
e Access to employment opportunities

Action planning of training needs

e Reduces training costs
e NQF recognised credits.

RPL is available for the unit standards of the
following disciplines:

Plastering

Bricklaying

Carpentry

Plumbing

e Painting

e Tiling.

Enquiries:

INDLELA

Old Kempton Park Road
Olifantsfontein

Contact person: Sinaye Mgidi

Tel: 011-206 1075
011-206 1000

For more information, contact the nearest
Provincial Office of the Department of Labour

Limpopo

Department of Labour
Private Bag X9368
POLOKWANE

0700

Tel: (015) 290-1744
Fax: (015) 290-1740

Mpumalanga

Department of Labour
Private Bag X7263
WITBANK

1035

Tel: (013) 655-8700
Fax: (013) 690-2622

Gauteng North

Department of Labour
PO Box 393
PRETORIA

0001

Tel: (012) 309-5000
Fax: (012) 309-5139

Gauteng South

Department of Labour
PO Box 4560
JOHANNESBURG
2000

Tel: (011) 497-3222
Fax: (011) 497-3076

Free State

Department of Labour
PO Box 522
BLOEMFONTEIN
9300

Tel: (051) 505-6200
Fax: (051) 447-9353

North West

Department of Labour
Private Bag X2040
MMABATHO

2735

Tel: (018) 387-8100
Fax: (018) 384-2745

KwaZulu-Natal

Department of Labour
PO Box 940
DURBAN

4000

Tel: (031) 366-2000
Fax: (031) 366-2300

Northern Cape

Department of Labour
Private Bag X5012
KIMBERLEY

8300

Tel: (053) 838-1500
Fax: (053) 832-8167

Eastern Cape

Department of Labour
Private Bag X9005
EAST LONDON

5200

Tel: (043) 701-3000
Fax: (043) 743-9719

Western Cape

Department of Labour
PO Box 872

CAPE TOWN

8000

Tel: (021) 441-8000
Fax: (021) 441-8135
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Introduction

The recognition of prior learning is a process
that enables people of all ages and backgrounds
to receive formal recognition for experience of
skills, knowledge and expertise they currently
posess, regardless of where and how the
learning was attained.

What is Recognition of Prior Learning (RPL)?

RPL is the national approved process that will
help you get recognition for the skills, knowledge
and expertise you currently have. The RPL
process entails the following:

e Identifing what you know and are able to do

e Matching your skills, knowledge and expertise
with specific National Qualifications
Framework (NQF) recognised unit standards

e Assessing you against those recognised unit
standards

e Rewarding you for those skills, knowledge
and expertise through certification or credits
leading to certification

e Identifing future training needs to assist you in
progressing to higher levels of
competence/certification.

Remember:
Credits achieved and awards issued through the
RPL process are recognised within the National
Qualifications Framework (NQF).

What does the RPL process include?

Screening

R

Assessing

"

Awarding

"

Why RPL?
RPL is aimed at amongst others:

e to facilitate access to jobs and progression in
various career paths

e enhance the process of job grading for
pay/salary and judgement purposes

e to promote employment equity implementation

e recognition of individual non-formal
experience.

What do you need to do to get the necessary
recognition?

e Contact your local training and development
provider

e If you have any certificate of schooling or

letters of recommendation, present these at
the screening/advising session

e Your advisor will brief you on the RPL process
which covers the following:

guidance and advice on the RPL process

an analysis of your work and training
experience plus your job skills, knowledge
and expertise

the information.or evidence you need to
collect

a review.of this evidence by your advisor
and yourself

agreement on whether you go for
assessment or learning development.

RPL benefits
The following are some of the most important
benefits:

e Recognition of existing skills and learning




