
Call for nomination
for

“Good Practice in Skills Development”
National Awards

The National Skills Authority (NSA) wants to recommend Companies and Organisations of all sizes that have embedded
good practices in skills development in their organisations for recognition by the Minister of Labour.

National Awards will be considered in the following categories:

Application phase

Applications must be sent/forwarded to the relevant Sector Education and Training Authority (SETA) or Department of
Labour’s, Provincial Offices or Labour Centres.

� SETAs’ statutory bodies not aligned to a SETA will submit to the Department’s Head Office
� Public sector, provincial government departments will submit to provinces or via the PSETA
� Non-levy payers, CBOs and NGOs will submit to the SETA with which they are associated or to the Department of

Labour’s provincial offices.

Selection for nominees will be in two phases.

The first selection phase will be at the SETAs and provincial offices of the Department of Labour.

The SETA and Provincial Adjudication Panels of the Department will select/nominate in terms of their set criteria and make
recommendations to a National Skills Authority Adjudication Panel.

The second and final selection phase will be done by the NSAAdjudication Panel.

The National Awards Ceremony of Good Practice in Skills Development will be held during the occasion of the National
Skills Development Conference on 17 October 2008.

Application forms for completion to participate will be accessible at all SETAs and Provincial Offices/Labour Centres or can
be downloaded from the Website: www.labour.gov.za.

Completed application forms must be submitted to the relevant SETA or Provincial Office of the Department by no later than
Friday, 29 August 2008.

Category Subcategory Involved organisation

Public National government department Public Services Sector Education and Training
Authority (PSETA) and Local Gevernment Education
and Training Authority (LGSETA),
Department of Labour’s provincial offices

Provincial government department

Local government department

Private
(non-levy paying and levy paying)

Large (150+ employees) SETAs, Department of Labour’s provincial offices

Medium (50 to 149 employees)

Small (1 to 49 employees)

Non-levy paying organisations Non-Governmental Organisations (NGO) SETAs, Department of Labour’s provincial offices

Community Based Organisations (CBO)

Social development projects/structures
and skills development institutions

Project structures, providers, skills
development institutions

SETAs Department of Labour’s provincial offices

Statutory bodies Sector Education and Training Authorities
(SETAs) and statutory bodies

Head Office of Department of Labour
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