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FOREWORD____________________________________________
The Employment Conditions Commission (ECC) has pleasure in presenting this report to the Minister of Labour. It is the fifth report of the ECC’s activities, covering the period from 1 April 2007 to 31 March 2008.

The Department of Labour is committed to inclusivity in all its consultation processes, in order to utilize information from the relevant stakeholders in a sector, so that the ECC can make informed decisions. This approach embraces social dialogue as a fundamental principle on which to build sound labour relations.  The Department of Labour therefore consults extensively with stakeholders in sectors by allowing stakeholders to submit written inputs to notices, published in the government gazettes, and also to make verbal and written inputs during public hearings.

In this period of twelve months, the ECC advised the Minister on new sectoral determinations as well as the review of the following sectoral determinations: 

1.
Hospitality Sectoral Determination

2. Taxi Sectoral Determination

3. Welfare Sectoral Determination
4. Unskilled Sectoral Determination
By the nature of the sectors that the ECC has been involved in regulating so far, it is evident that the ECC has played a major role in improving the lot of vulnerable workers in these sectors. This represents the Government’s contribution towards improving the socio-economic conditions of workers through worker rights and by extension, ensures that government’s objective of a better life for all is attained.  

This report represents the collective effort of the ECC members, who should be thanked for their efforts made in contributing to the alleviation of poverty in these vulnerable sectors. The ECC is also grateful for the role played by our social partners in furnishing the ECC with their invaluable inputs during consultation processes in all the sectors where the ECC carried out its work.

Professor Evance Kalula

Chairperson

Employment Conditions Commission

Chapter One: Executive Summary___________________________
The ECC started its work in 1999 after the disbanding of its predecessor, the Wage Board. The promulgation of the Basic Conditions of Employment Act 75 of 1997 (BCEA) resulted in the repeal of the Wage Act of 1957 and thus also the Wage Board which was established in terms of the Wage Act. The BCEA made provision for the establishment of the Employment Conditions Commission.

During this reporting period, the ECC has made recommendations to the Minister of Labour (the Minister) on numerous issues relating to the application of the BCEA. The following paragraphs describe some of the key achievements during this term.
Sectoral determinations published for vulnerable workers
The Minister requested the ECC to conduct investigations into appropriate conditions of employment and minimum wages for workers in certain sectors with a view of making sectoral determinations for those sectors. The ECC has conducted extensive investigations into three sectors which were deemed to be vulnerable. 

Based on the recommendations of the ECC, the Minister established sectoral determination for the following new sector: 
· The Hospitality Sector

The ECC also amended the reviewed certain sectoral determination during the period 2007/8 as the wages of some of the already established sectoral determinations had lapsed.  The sectoral determination that was reviewed was: 
· Taxi Sector 
Promotion of social dialogue

As part of the investigations into making sectoral determinations, the ECC together with the Department held public hearings nationwide and obtained views from representatives of business, labour, civil society, academics and other interested parties on various issues around wages and conditions of employment. Through these hearings, the ECC was able to hear differing views and afford people an opportunity to put forward their views. From this, the ECC gained a wealth of knowledge and experience which was always considered in the advice the ECC gave to the Minister.

The ECC endorses the principle of social dialogue as an imperative for sound relations and the fundamental principle on which to build healthy relationships in the labour market. Accordingly, in carrying out its mandate the ECC strives to encourage collective bargaining and ‘self-determination’ and thus take into account agreements reached by stakeholders in the industry. However, because the ECC is providing advice in respect of sectors which are not well organised, it is necessary for the ECC to exercise judgement as to whether the agreements reached by the representatives of the small numbers who are organised take into account issues such as the vulnerability of workers and the ability of the employers to carry on their businesses successfully and sustainability of the sector as a whole.

Chapter Two: Employment Conditions Commission____________
Composition of the ECC
The ECC is an independent statutory body established in terms of Chapter 9 of the Basic Conditions of Employment Act 75 of 1997.

The Minister in consultation with National Economic Development and Labour Council (NEDLAC) appoints the ECC members. The ECC consists of five (5) members, two (2) members representing business and labour respectively, and three (3) members who are knowledgeable about the labour market and conditions of employment, including the conditions of employment of vulnerable and unorganised workers. The Minister determines terms of office of members of the ECC, which may not be more than three years. A Chairperson heads the ECC and the Department’s Employment Standards Directorate renders secretariat support to the ECC in carrying out its duties.

The current ECC members took office in 2005.  The following people make up the Commission:

1.
Evance Kalula

-
Chairperson: Government appointee

2.
Debbie Budlender
-
Government appointee

3.
Haroon Bhorat

-
Government appointee

4.
Kaizer Moyane
-
Business nominee

5.
Bheki Ntshalintshali
-
Labour nominee

6.
Mduduzi Mbongwe
-
Labour nominee (Alternate member)

7.
Eric Nwedo

-
Business nominee (Alternate member)
Powers and functions of the ECC 

The powers and functions of the ECC are set out in Chapter 9 of the Basic Conditions of Employment Act (BCEA). The ECC is tasked with advising the Minister on matters concerning the BCEA. These include, amongst others, making sectoral determinations in terms of Chapter 8 of the BCEA and monitoring trends in collective bargaining for their possible impact on the BCEA. In addition, the ECC has to advise the Minister and the Minister for Social Development on child labour and the Minister for Public Service and Administration on matters concerning basic conditions of employment in the public service.

The ECC’s advice to the Minister is delivered in the form of a written report. Ideally, members of the ECC endeavour to prepare a unanimous report to the Minister based on their deliberations.  However, if the members are not able to reach unanimity, each member is entitled to have their dissenting views reflected in the report.

Chapter Three: Making of sectoral determinations_____________
The BCEA makes provision for minimum wage setting and the making of sectoral determinations for vulnerable workers. Before making a sectoral determination for a particular sector, the Minister must direct the Director-General of the Department of Labour to conduct the necessary investigation into that sector to enable the ECC to carry out its duties with full information. The findings of the investigation by the Department of Labour are assembled in a report which is presented to the ECC for its consideration.

In advising the Minister, the ECC is required to consider certain criteria, which are set out in Section 54(3) of the BCEA. The criteria are the following:

· the ability of employers to carry out their business successfully

· the alleviation of poverty 

· the cost of living

· the likely impact of any proposed condition of employment or minimum wages on current employment or the creation of employment

· the operation of small, medium or micro-enterprises and new enterprises

· wage differentials and inequality 

· the possible impact of any proposed conditions of employment on the health, safety and welfare of workers in the sector concerned

· Any other information made available to the Commission

The ECC may hold public hearings at which members of the public are able to make oral representations on whatever matter the ECC is considering. In practice, so as to save resources and the burden on stakeholders, the ECC has not held separate hearings from those arranged by the Department.
From 1 April 2007 to 31 March 2008, the ECC finalized investigations and made recommendations to the Minister in respect of sectoral determinations for workers in a range of particularly vulnerable sectors. Workers are deemed to be vulnerable for various reasons for example:

· the high levels of worker exploitation within the sector

· low levels of worker organisation or absence of trade unions within the sector

exclusion of workers from the BCEA or other wage regulating mechanisms.

Below are short summaries of investigations into sectoral determinations concluded by the current Employment Conditions Commission from 1 April 2007 to 31 March 2008. 

The Hospitality Sector_____________________________________
Background to this investigation 
An investigation into the hospitality sector was conducted with a view to establish a Sectoral Determination.
Terms of reference for the investigation were as follows:
‘’To review the following wage determinations and to establish the feasibility of grouping them together in a single determination for the Hospitality Sector:

(i)
Wage determination 457: Hotel Trade, Certain Areas;

(ii) Wage determination 461: Catering Trade, Certain Areas;

(iii) Wage determination 477: The Trade of Letting of Flats or Rooms, Certain Areas,

(iv) Wage determination 479: Accommodation Establishment Trade, Certain Areas;
A research was conducted to provide the ECC with the following information in relation to the hospitality sector:

(a)       Labour market information which includes:

(i)
Labour force composition

(i) Conditions of employment

(ii) Remuneration

(b)      Economic information
(c)       Socio-economic information
Apart from the research and public hearings conducted throughout South Africa, a working group was formulated to deal with gaps of information which existed after the consultation process.The terms of reference for this working group were to provide inputs in relation to the gaps identified from the public hearings. They were also tasked with assisting in the development of the sectoral determination.
Provisions of the sectoral determination
It should be noted that for the purpose of this report that only those conditions which are not similar to the provisions stipulated in the BCEA will be reflected since other conditions were aligned to the BCEA.

Application and scope

The ECC recommended that the determination should apply to employers and employees

engaged in the Hospitality Sector activities in the Republic of South Africa.

In terms of the definition, the ECC proposed that Hospitality Sector means any

commercial business or part of a commercial business in which employers and employees

are associated for the purpose of carrying on or conducting one or more of the following

activities for reward:
(a)
providing accommodation in a hotel, motel, inn, resort, game lodge, hostel, guest house, guest farm or bed and breakfast establishment, including short stay accommodation, self catering, time shares, camps, caravan parks;

(b)
restaurants, pubs, taverns, cafés, tearooms, coffee shops, fast food outlets, snack bars, industrial or commercial caterers, function caterers, contract caterers that prepare, serve or provide prepared food or liquid refreshments, other than drinks in sealed bottles or cans whether indoors or outdoors or in the open air, for consumption on or off the premises; and

(c)
includes all activities or operations incidental to or arising from any of the activities mentioned in paragraphs (a) and (b).

Furthermore the ECC recommended that the determination should not apply to employers                                   

and employees who are: 

(a)
involved in the trade of letting of flats, rooms or houses;

(b)
covered by another sectoral determination in terms of the Basic Conditions of Employment Act, 75 of 1997; or

(c)
covered by a collective agreement of a bargaining council in terms of the Labour Relations Act; of 1995.

Demarcation

The ECC recommended that a single minimum wage should apply to the whole of South Africa. 
Wages

After considering all the different proposals and information provided, the ECC recommended that it would be inappropriate to set minimum wages on the basis of the skill level of an employee as proposed by the research study because of the lack of a clear definition of unskilled and semi skilled employee. The ECC instead recommended that in setting minimum wage levels, size of the enterprise should be considered. The ECC recommended that employers employing 10 and less employees should have a separate wage structure which is different from those employing more than 10 employees. This therefore means that the sectoral determination should provide for a two-tier wage structure in terms of the number of employees employed.

Furthermore the ECC recommended that the difference between the two wage structures should not be more than ten percent. This means that employers employing less than ten employees should have a minimum that is ten percent less than the wage applicable to other employers employing more than ten employees.

When determining the level of the minimum wage, the ECC recommended that the minimum wage for employers employing more than 10 employees should be pegged at R1650 per month, whilst those employing 10 and less employees should pay R1480-00 per month. The tables below indicate the minimum wages for Hospitality Sector:

Minimum wage increases and the duration of the sectoral determination.
The ECC recommended that minimum wages be prescribed for three years and that CPIX plus 2% be utilized to increase wages for the said period.
Companies employing less than 10 employees (Small employers)

When the ECC made its recommendation to the Minister, they took into account the fact that majority of employers in the sector are those employing less than 10 employees. This resulted in the fact that the ECC recommends that the provisions of the Small Business Determination should apply to employers employing 10 and less employees in relation to overtime, averaging of hours of work, and family responsibility leave. 
Commission work 
From the information received during the public hearings, it was indicated that there are employees who are employed on commission bases within the sector. Taking this into consideration, the ECC therefore recommended that commission work should be allowed within the sector on the following conditions, that:

1.
An employer and employee may agree in writing that the employee will perform commission work on a regular basis.

2. An employer must pay an employee the rates applicable for commission work as agreed to, provided that irrespective of the commissioned earned; the employer shall pay such employee not less than the prescribed minimum wage for the period worked.

3.
The employer must supply the employee with a copy of the agreement to perform commission work.

4.
If during any calculation period the employee does not earn an amount equivalent to at least the prescribed minimum wage, excluding any gratuity or gift received from a customer for service rendered, because of any act or omission by or on behalf of the employer or the employer has restricted the employee’s ability to earn commission in terms of the agreement, the employer must pay the employee at least the applicable minimum wage as prescribed.

Payment for Sunday work

Despite the inputs from employers wherein they indicated that Sunday should be treated as an ordinary working day, the ECC recommended that the BCEA provisions should apply in respect of Sunday work. This means that employees must be paid time and one-half when Sunday is part of ordinary hours, and double time if Sunday falls outside the ordinary hours of work.
Promulgation.

The Sectoral Determination for Hospitality was promulgated on the 15 June 2007
The Welfare Sector________________________________________
Background to this investigation
A notice was published on 28 January 2005 inviting stakeholders and the general public to make written representations or submissions to the Department about their views on appropriate wages and conditions of employment in the sector. 

A service provider was appointed to do research on behalf of the Department. The Department encountered many problems from the service provider, amongst other challenges; there was lack of understanding of the welfare sector by the service provider.

Three provinces were identified whereby inspectors were trained on the questionnaire to conduct a survey. Questionnaires were sent back to us and a service provider was appointed for analysis. The directorate will conduct public hearings in all provinces as part of information gatherings
The ECC is therefore awaiting for the research to be completed before appropriate recommendation can be made to the Minister

The Unskilled Labour Sector________________________________
Background to this investigation

A notice was published on 07 March 2008 inviting stakeholders and the general public to make written representations or submissions to the Department about their views on appropriate wages and conditions of employment in the sector. 

Subsequent to this a preliminary study was commissioned by the Department to assess each of the 39 trades listed in Wage Determination 467 as well as Determination 448 for the Cement Products Industry and Determination 475 for the Stone Crushing Industry. The results of the study recommended that a further full-blown investigation should be confined to 24 trades as listed below since other trades were already covered either by the bargaining councils or sectoral determinations or by other agreements supported by strong unions. Given the above background, the following terms of reference have been designed.

(a)  ‘To conduct a study into conditions of employment and wages in respect of all classes of employees in the under-mentioned sectors in the Republic of South Africa. 

1.
Brewing or bottling of beer and/ or mineral water.

2.
Bunkering

3.
Cement products.

4.
Construction plant hire services.

5.
Delivery services, including messenger services.

6.
Demolition of buildings.

7.
Excavating, levelling or pumping of sand soil or gravel.

8.
Garden services.

9.
Maintenance of agricultural or industrial show grounds.

10.
Manufacturing of bone meal.

11.
Manufacturing of carpets.

12.
Manufacturing of food for domestic animals.

13.
Manufacturing of fertiliser.

14.
Manufacture of glucose, dextrose cornflower, starch or gelatine.

15.
Manufacture or mending of Hessian, jute or other bags.

16.
Manufacture of tanning extract

17.
Pest control services

18.
Preparing sites for building or other purposes.

29.
Purification, grinding or packing of salt.

20.
Quarrying including stone crushing

21.
Shipping agencies

22.
Tending of racehorses

23.
Water paper recovery
24.
Funeral undertaking
(b)
The results of the study should include, but not be limited to:

1.  Labour market information on:

(i) Labour force composition

(ii) Conditions of employment

(iii) Wages 

2.
Other measures currently regulating wages and conditions in these   sectors’
TAXI SECTOR___________________________________________________
Sector Profile

During the previous investigation in the sector, taxi operators raised concerns around the establishment of the sectoral determination for the sector citing reasons related to the taxi recapitalization process. Since the taxi recapitalization process has commenced, the situation has changed and majority of the operators although complaining about the level of money paid to them by the Department of Transport when scraping their cars, have adopted the project. This therefore means that the level of resistance from the operators has changed because of the regulation which came in and also the recapitalization project taking place.

It is estimated that the taxi industry transports 60% (10 080 000) of all commuters daily while buses and trains account for 23% (3 649 000) and 17% use private transport. It is also estimated that the taxi industry generates upwards of R9bn a year in revenue
.

To date, licensing boards across the country have received 119 409 requests from operators for conversion of taxi permits to operating licenses and 80 000 operating licenses have been issued. Gauteng is the leading province with 43 000 applications received by the board
. The sector still experiences low levels of capital investment since operators are focused on maintaining the current fleet in light of the recapitalisation programme, and the pending permits.
The Department of Transport has put the Taxi Recapitalisation Programme (TRP) in place in order to address some of the problems that were experienced by the sector. The TRP is not only about scrapping old taxi vehicles; it is also about the sustainability and effective regulation of the industry. It aims, among others, to make taxis part of a broader integrated public transport network system.

During the October 2007 Taxi Indaba held in Limpopo, the Minister of Transport noted that the Cabinet had approved R9.2 billion to be injected into the public transport infrastructure for the 2010 FIFA Soccer World Cup. Nationally more than 11 000 old and unroadworthy vehicles had been removed from the roads. In total over R600 million had been paid out as scrapping allowance to operators.

According to SANTACO, there are 127 000 registered minibus taxis and 185 0000 employees in the sector.
 

Background

The current sectoral determination for the taxi sector was published on 28 April 2005. The conditions of employment became effective during the second week of May of that year, whereas the wage schedule came into effect on 1 July 2005. The wage increase regime in the determination lapses on 30 June 2008. The determination regulates conditions of employment and minimum wages to be paid in the taxi sector. Annual wage increases were fixed for two years at a rate equal to CPIX plus 2% for each year. A new wage increase regime must therefore be in place by 1 July 2008.

The sector is partly organised. Employer parties consist of the South African National Taxi Council (SANTACO) which claims to represent employers nationally and Top Six Taxi Management whose members are mainly in the Gauteng province. 

There are two unions representing employees in the sector. They are the South African Transport and Allied Workers Union (SATAWU) and South African National Taxi Drivers Association (SANTADA). However not all employees in the sector belong to these unions.  The unions argue that it is difficult to organise workers whose employment is not guaranteed. 

Despite SANTACO’s claim to be nationally representatives, during the public hearings, employers in some provinces appeared not to be aware of the existence of SANTACO. 

Minimum wage increases

The ECC recommended that the increment should be based on CPIX plus 2%. Commission- based work is recommended, however, employees should be guaranteed a minimum wage. Regarding the two wage structures, the ECC recommends that the current scenario should be retained. 

Hours of Work

The ECC recommends that the current status quo should be retained, and the spread over is not recommended because it will conflict / clash with other provisions that are contained in the SD such as the rest period.
Boarding allowance

The ECC recommends that the boarding allowance should be increased with CPIX only.
Child labour

In the current sectoral Determination, section 23 prohibits the employment of children under the age of 15 and child labour in general.  However the CLPA proposes that the prohibited age limit should be moved to 17 in this sector. The Department recommends that this matter requires consultation with all relevant parties, therefore the current age of 15 as contained on the SD should be retained and this matter should be investigated on the next review. 

Enforcement by the inspectors

The directorate has engaged with Service Delivery and blitz inspections are scheduled to take place early in 2008. 

CURRENT MEMBERS OF THE COMMISSION______________

PROF EVANCE KALULA, Chairperson

Evance Kalula is the chairperson of the Commission. He is professor of law (employment law and social security) in the Commercial Law Department of the University of Cape Town.  He is Director of both the School for Advanced Legal Studies (the postgraduate programme), and the Institute of Development and Labour Law.

He regularly serves as consultant to various organisations in Southern Africa, including the ILO, the Friedrich Ebert Stiftung (FES) and the Southern African Development Community (SADC) secretariat. He served on the former Independent Mediation Service of South Africa (IMSSA) panel, and currently serves on the board of Tokiso which was previously known as the Arbitration and Mediation Service of South Africa (AMSSA). Evance also serves on numerous editorial boards of academic and professional journals.

MS DEBBIE BUDLENDER, Government Appointee

Debbie Budlender is a specialist researcher with the Community Agency for Social Enquiry (C A S E), a non-governmental organisation working in the area of social policy research. Debbie has worked for C A S E since 1988. Previous employment includes administrative and research work for trade unions, and research for the university-based Southern African Labour and Development Research Unit at the time of the Second Carnegie Enquiry into Poverty. Between 1997 and 2002, Debbie was seconded to Statistics South Africa, where she worked mainly on gender, labour, poverty and children's issues. She currently works on a part-time basis with the Centre for Actuarial Research at the University of Cape Town. She is a member of the council of the University of Cape Town.
 MR BHEKI NTSHALINTSHALI: Labour Nominee 

Bheki Ntshalintshali is currently the Deputy General Secretary of the Congress of South African Trade Unions (COSATU). He previously worked for the Chemical and Industrial Workers Union (CIWUSA) of South Africa as an organiser. He was later elected to Assistant General Secretary of the same union. 

Bheki went to Oxford University between 1995 and 1996 where he studied labour law, industrial relations and economics. On his return from the United Kingdom, he was appointed National Collective Bargaining Co-ordinator of CIWUSA and remained in this post until he was recruited by COSATU as its Organising Secretary. 

MR KAIZER MOYANE, Business Nominee 

Kaizer Moyane is currently Chief Consultant, Labour Relations at SANLAM. He previously worked as an attorney for Bowman-Gillfilan Inc. He also serves as one of the business representatives on the Labour Market Chamber of NEDLAC.

MR MDUDUZI MBONGWE, Alternate Labour Nominee

Mduduzi Mbongwe is currently the Deputy General Secretary of the South African Commercial Catering and Allied Workers Union (SACCAWU), a position he has held since 1999. He previously was the Regional Secretary of SACCAWU for the Wits region. He represents SACCAWU on the COSATU Central Executive Committee and, in the past, has represented SACCAWU on the Regional Executive Committee. He currently serves as Labour Convenor in the Labour Market Chamber of NEDLAC.

PROF HAROON BHORAT, Government Appointee

Haroon Bhorat is Associate Professor of Economics, at the University of Cape Town. He is also the Director of the Development Policy Research Unit (DPRU) and more recently, the Deputy Dean for Research in the Faculty of Commerce. His research interests cover the areas of labour economics, poverty and income distribution. 

He has co-authored two books on labour markets and poverty issues in South Africa, and has published widely in academic journals. He has done extensive work for numerous South African government departments, most notably the South African Department of Labour, the Presidency and the National Treasury. He has served on a number of government research advisory panels and consults regularly with international organizations. Haroon Bhorat is a board member of the Centre for Policy Studies (CPS). He is a member of the Editorial Boards for the South African Journal of Economics, New Agenda and the populist journal Frontiers. 

Most recently he has been appointed as a member of the technical working group (TWG) of the JIPSA an initiative of the Deputy President of South Africa. JIPSA (the Joint Initiative on Priority Skills Acquisition) is a working project in support of ASGISA-SA (Accelerated and Shared Growth Initiative for South Africa). Dr Bhorat also serves as an economic advisor to President Thabo Mbeki, formally serving on the Presidential Economic Advisory Panel. He has his PhD in Economics through Stellenbosch University.

MR ERIC NWEDO, Alternate Business Nominee 

Eric Nwedo is currently Assistant Industrial Relations Adviser at the Chamber of Mines of South Africa.  He is an Executive Committee member of the Industrial Relations Association of South Africa (IRasa) and also serves in the Human Resources Committee of IRasa.  He is also a co-representative of Business in the NEDLAC Section 77 Standing Committee.  He is a member of Business Unity South Africa’s (BUSA) Standing Committees on Social Policy and Transformation.  He has lectured Labour Law on a part-time basis at the University of South Africa (UNISA) Graduate School of Business Leadership. He holds a Masters degree in Labour Law and Employment Relations from the University of Johannesburg.
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	TABLES 


Table 1: Hospitality Sector 10 or less employees

	Table 1:  Minimum wages for employers with 10 or less employees

	Minimum rate for the period
	Minimum rate for the period
	Minimum rate for the period

	1 July 2007 to 30 June 2008 
	1 July 2008 to 30 June 2009
	1 July 2009 to 30 June 2010

	R.p.m
	R.p.w
	R.p.h
	R.p.m
	R.p.w
	R.p.h
	R.p.m
	R.p.w
	R.p.h

	R1480-00
	R341-60


	R7-59


	Previous Minimum Wage + CPIX + 2%
	Previous Minimum Wage + CPIX + 2%






TABLE:2

Table 2: Hospitality sector more than 10 employees
	Table 2:  Minimum wages for employers with more than 10 employees



	Minimum rate for the period
	Minimum rate for the period
	Minimum rate for the period

	1 July 2007 to 30 June 2008 
	1 July 2008 to 30 June 2009
	1 July 2009 to 30 June 2010

	R.p.m
	R.p.w
	R.p.h
	R.p.m
	R.p.w
	R.p.h
	R.p.m
	R.p.w
	R.p.h

	R1650-00
	R380-80


	R8-46


	Previous Minimum Wage + CPIX + 2%
	Previous Minimum Wage + CPIX + 2%


Table 3: Taxi Minimum Wages
	Minimum rate for the period

1 July 2008 to 30 June 2009
	Minimum rate for the period

1 July 2009 to 30 June 2010
	Minimum rate for the period

1 July 2010 to 30 June 2011

	
	Monthly
	Weekly
	Hourly
	
	

	Drivers
	R1,740.53
	R401.68

	R8.36
	Previous year’s wage +CPIX*+2%
	Previous year's wage +CPIX*+2%

	Admin workers
	R1,740.53
	R401.68

	R8.36
	Previous year’s wage +CPIX*+2%
	Previous year's wage +CPIX*+2%

	Rank marshals
	R1,392.42
	R321.34
	R6.69
	Previous year’s wage +CPIX*+2%
	Previous year's wage +CPIX*+2%

	Workers not elsewhere specified
	R1218.38
	R281.18
	R5.85
	Previous year’s wage +CPIX*+2%
	Previous year's wage +CPIX*+2%

	*CPIX is the Consumer Price Index, excluding interest rates on mortgage bonds for metropolitan and other urban areas as reported by Statistics SA six weeks before the increases becomes effective.


� Public Transport Action Plan Phase 1 (2007-2010)


� National Department of Transport.


� Information provided by SANTACO 
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